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ABSTRACT 

The hypothesis that higher levels of job knowledge 
and/or more extensive career exploration would be indicated in higher 
correlations between self-estimates and measured interests was 
investigated in two separate studies* Job knowledge was assessed 
using the Job Knowledge Survey (JKS), and career exploration was 
assessed using the questionnaire , Finding Out Facts about Jobs 
(FOFAJ)* In the first study, the JKS was administered to 77 
Australian students in year 10 together with the Vocational Interest 
Survey, a questionnaire of vocational interests, and the Work 
Interest Survey, a self-rating scale of the same interests* The 
effect of level of consistency among interests and the relationship 
between vocational types and job knowledge were analyzed. Results 
showed that neither factor influenced job knowledge and did not 
support the hypothesis that job knowledge and self-estimate ability 
are related* In the second study, FOFAJ was administered to 101 
students in year 10* The two measures used in the first study were 
also administered* No evidence indicated that scores on the career 
exploration measure were af footed by students* vocational type or the 
consistency of their interests* Self-estimate ability was not 
correlated significantly with the extent of career exploration* 
However, differentiation among the measured interests was related to 
career exploration* (YLB) 
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THE._ RELATIONSHIP BEIWEEN_^CAREER__DEVELOPMEN AS JQ& 

KNOWLEDGE_OR^CAREER_EXP^ 

The extent of career exploration and the amount of job knnv ledue that & 
person has available to them are considered to be important component 
o/ th3 ability to rake a vocational choice- A number of theorists, such 
^s Roe» ( Tiedemani Super, C.\ites, Holland and others, have discussed the? 
ef feet of these f actors on career development (see Super 19? 5 , C : l t«<- 
i96i.ii- Simply put, it is assumed that the more a p&rson knows *bo<ic, 
occupations, the more likely it is for him/her tc make effective career, 
decisi ons - 

Nevertheless, the effect of these factors on the relationship between 
measured interests and sel f -estimates ha;; not been investigated * In 
chi^ study it was hypothesised that higher levels of job knowledge 
and /or more extensive career exploration woul d be indicated in h igher 
correl at ions between sel f -estimates and measured interests - The 
relationship between these vocational constructs and self -e^timatt? 
abi 1 ity is indicated below: 
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The effects of these factors were investigated xn two separate stud 1 * #s * 
fob Know I edQe was assessed using the Job Know I edqe Survey- JKS * Loe^ch , 
1978) and career exploration was assessed using the que*- tior=i ic*;* 
rinding out Facts about Jobs-FOFAJ CAtnanasou. 1981 t , 

The? JKS 1^ a measure of u a specific type of cognitive ability" < LG**sch 
1973. p. 7> which subjects are asked to classify ^8 occupations in 

terms of thei r invol vement with Data , Peopl e or Things • Normative dstc* 
contained xn the manual for the JKS indicated that high school students 
*M~360> average a total score of 59,6 **S.D,=10«4). The FOFAJ west 4 an - 
naire was developed for use in Australia by the Vocational Guidance 
Bureau and has al so been used ex tens i vel y by the Department af Educ-H io\ t 
jn New South wales <.e,g. Career Exploration Camps* Jones 1979>. Thi^ 
v^r^xon contained a list of 30 activities f rom which *ub<7ects were* 
required to indicate that they have read* written tG* w?tnhed and 
listened, visited, and tried. Thus* it is a behavioural measure of 
career exploration based on what peopl e have actua 1 1 y done , 



SIUDV^/i^JOB^KNOWLEDGE 

MiIdQe„6NQ^Bi§yLTS 



The JKS was administered to 77 high school students in year 10 average 
age - 15*£years S.D*=0.5> together with tne Vocational Interest Survev 
tAthanasou* 1985b) and the Work Interest Survey (Athanasou, 1985a >- The? 
Vocational Interest Survey is a 221 item questionnaire of vocational 
interests developed according to Hoi land'* s (1973) model of vocational 
interests • The ' : ork Interest Survey is a sel f ^rating scale of the samft 
interests Scores f com the VIS aid WIS were correl a ted for each indivi- 
dual and that correlation was conuerted to Fisher Zr. This served a3 
t*he dependent var iab le Job know 1 edge scores were used as the indepen- 
dent variable. 
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FIGURE 2 CORRELATION BETWEEN SELF -ESTIMATES AMD VOCATIONAL INTERESTS 
FOR JOB-KNOWLEDGE STUDY (N*77) 
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the mean score or the Australian sample on the JK& w*s 6*: . 3 ■ S . Tj . ~I i .£ ■ 
and was not siqni i leant 1 V different from that of the sample ct U-^* 

1 <x=60.4. S.D.=t0.6. N-180") . Figure 1 illustrates the dx^trj but jo/> 
of "fob Knowledge scores for this sample. 

The? st feet of level of consistancy amongst interests, a*nd ihe re 1 jt i i - 
^ hip between vocat i on^ 1 types <and job knowledge is indicate*:* I** T ^ bl ^ 
■1 . Ra^u i ts showed that neither f actor inf luenced job knew 1™>J ere. r h# . 
riis t n but j on of the correlations between sel f -estimates Hn^i m£?^*n i ed 
interests was positively skewed (see Figure 2 J . Furthermore, t^re wa*; 
i *o siqdjJ icant cor re lotion between the prof i 1 e factors and job knowl edae 
1 Table 2) ., Therefore, the results do not supper t. the hy&c*the»5Xfc -M^t 
tob know 1 edge and se I f -estimate abi 1 it,y are related . 



STUOY^^CAREER^EXPLORAIION 
MEIHQn^AND^R^SULTS 

A behavioural checklist of career exploration activities - Finrfir.n out 
Facts about Jobs <F0FAJ) - was administered to 101 hxah school 
T^tu dents P These comprised 42 male and 59 f ema le students in ve* r J 0 . 
*. f i th an average age of 15-2 years P <S . D P -0 .9; . Subjects were a lsr* 
administered the questionnaire measure of interests and th*? se 1 f - 
estimate f orm referred to above. As in the previous study • thtr* 
correlation oetween an individual's profile of six measured interests 
and fchei r *5ix sel f-esti mated interests served £3 + ne de^^kJen*' 
variable. The independent variab le was the extent of career enP J or a t~ 
l On < 
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FIGURES 5 CAREER EXPLORATION ACTIVITIES (N=»l01) 
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FIGURE 4 CORRELATIONS BETWEEN THE SELF-ESTIMES AND MEaSUREO 

interest <n=ioi) - career exploration stuoy 
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Fiaure o indicates the distribution of scores on the career e^plo^^i- iot^ 
mpavinre. The mean number of sampled activities undertaken by this aroup 
were 7.4 <*S * D - -4 - 8) - As in the previous study there was no ev id** nee tr 
-indicate that scores on the career exploration measure were affected bv 
a oerson' s vocational type or the consistency of their interest 1 «s©k* 
fable n ♦ 



The distribution of correlation coefficients was positively skewed and 
the mean individual correlation was 0,551 'see Figure A-j . Saf- 
est ± mate abi 1 1 ty was not correl ated signi f leant ly with the extent Qf 
career exploration <r~0. 1*175 , and other prof l le measures; such *s Tj2 « 
& le vat ion , shape , scatter were also not rel a ted signif leant ty '*7 ah 1 e 
2>- However, differentiation among the measured interests w<?s rel^tetJ 
to career exploration <r~0, 383 p c 0-0001 K This may indicate +;hat 
career ex pi oration f aci 1 i tated the development of a d istincti ve Pro! il e 
nf career interests and sharpened the distinction between the highest 
and lowest interests , 

QISCUSSION^AND^ CONCLUSION 

The available evidence did not support the hypothesis that either career 
exploration or job knowledge were related to self "estimate abil ltv m 
these two independent samples. The original rationate for this hypothe- 
sis was based on the notion that the more information we have abou fc 
careers , then the more likely are to know our interests , and Possi bly be 
ab le to better estimate measured interests. 



Whi 1 e more career knowledge and experience may lead to better know 1 edge 
of interests, this knowledge was not related to self-estimate ability- 
That is, most people were able to estimate their measured interests 
irrespective of whether they had a great deal of job knowledge 
undertaken manV career exploration activities. 
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Therefore it seems that sel f -perception of one' s mt e rests x:-: not 
greatly inf luenced by such outside factors and self -estimate* abi J xtv 
c:ou td be considered a personal or situational characteristic. Other- 
wise* it is difficult to en plain uhe wide distri but ion of cor re 1 a 1 i on*t 
f rom a round -0.7 to +0.9. 
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TABLE 1 



VOCATIONAL TYPES, CONSISTENCY LEVELS AND CAREER DEVELOPMENT 
MEASURES 



CONSTRUCT 



VARIABLE 



CAREER DEVELOPMENT SCORES 
FOFAJ CN-101) JAKS t"N«77 > 

x SD x SD 



HOLLAND 
TYPE 



CONSISTENCY 

AMONGST 

INTERESTS 



Sel f - Estimate Type 


F< 


6.93 




1 . 17 


n . = 


Ff 


5.71 




0. 


R Practical 
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.1 




62 


, 4 


10 


. 8 


I Scientif ic 
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. 3 
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.8 




58 


.9 


19 




A Artistic 
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.7 
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.0 




62 




11 


• »— 


S Social 
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.8 
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59 


.4 


■to 




F Bus i ness 
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.1 
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.9 




66 




11 


.1 


C Clerical 
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. 5 
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. 4 




65 


-6 


10 


.7 


Measured Interests 


FCS 


.94> 


=1 


.88 


n . 5 


F<5 


.71 ) 


=1 


.3 


R Practical 
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.9 
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.6 




62 


,3 


13 
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Sel f -Estimates 


F(2 
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Measured Interests 
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TABLE 2 



CORRELATION COEFFICIENTS FOR CAREER 
DEVELOPMENT MEASURES AND PROFILE FACTORS 



■"ONSTRUCT 



VARIABLE 



CORRELATION 
FOFAJ 

< N=iOi • 



COEFFICIENTS 
JAK5 
<N=77 > 



PROFILE MEASURES 



Dif f erences between the 0.013 
prof i 1 e of sel f -estimate 
s-cores and the profile 
of measured interests 
in:- Elevation 



-0.126 



Scatter 

Shape x Scatter 
Difference CD* ) 



-0 . 034 
0.083 
0.031 



-0 . 0*1 P 
-0.1 OA 
-0.131 



SELF— ESTIMATE 
ABILITY 



Correlation botween 
eel f estimates and 
measured interests 



0.117 



0. 194 



DIFFERENTIATION 



Differentiation of 
sel f-estimates 
Differentiation of 
measured interests 



-0.093 



o.i4*; 



0.383 < p<o.ooot > o.is: 
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